
























































































































































...continued from previous page

Thave no doubt that silviculture is going to
continue to feature very prominently
indeed in the forest management strategy
of the future. However, it's going to be
very important that you as a silviculture
industry are prepared to respond and to
adapt to the new dircumstances that we
face. If you do that, then there's no
question in my mind that you are going to
be a significant part of the future direction
of forestry,

@ Recently forest health became part of
Silviculture Branch’s mandate— after being
part of prevention. Does that mean that
there will be rules changing, or more funds
directed through forest health than in the

we are the tradespeople who treat the
vegetation, and typically, we have tended
to orient our thinking towards wood
supplies. But there is a great deal of
opportunity out there. And those of you
who've travelled in Burope for example,
you will see that silviculture treatments are
explicitly used there to enhance wildlife
objectives to manage riparian zones for
stream protection.

I think if we embrace the broader context
of silviculture, then wonderful opportuni-
ties emerge. I think the challenge we face is
to somehow make a good business case to
the government. And I think that business
case becomes a lot more acceptable to
Treasury Board if we embrace a portfolio

We'll have a pilot project and contract

course this spring. So we are actively trying |

to get a good contract administration
approach out there so the staffis well
trained to cover all bases,

Q  Tofollow up that question— if there
isn't consistent application out there, what
can contractors do?

BENSKIN:  The suggestion I've given is
in the past when contractors have ap-
proached me, is to approach the district
staff and to outline your concerns. It's
difficult for us in Victoria to ascertain the
various viewpoints around a question
which has a local origin. You really have to
negotiate, talk to the district personnel
who are responsible for planning the

past. Before it seemed to be overshadowed ~ of good reasons to support the program, contract work, and hepefully get your
because it was part of the fire control. Do you  the economic, the environmentaland the 000 addressed, and failing that, talk
S,B‘} a sign}::ﬁc;x:t'ch;gg: to the regional staff,
in forest health in BC
’ . Why niot establish an

e | ...get behind multi-purpose Dk il )
S R programs, that not only cover the i fordomg i

calth wasa en- . . so that contractors would
tal part of silviculture economic and eﬂ‘:’lro.nmeﬂtal aspects, Viowispests, a(:m dilin
anyway, and I've had but also the social issues as well...  theminiaryisinserested
great d}&iculty recog- : in listening to the
nizing it as a separate entity. I think fqrest - concerns of contractors,
health considerations are absolutely vital BENSKIN: . Wsan issuethathasbeon

when we plant trees, tend forests, as well as
in protecting the wood supplies of the
future. As far as funding is concerned, the
bulk of the funding for forest health goes
for bark beetle control, and that funding
has increased over the years. I see alot of
opportunity in the area of pathology, and
ways of managing pathogens in the forest,
the root rots, and we are certainly looking
to work up a suitable business case for
increased goals in the area of forest health,
As a matter of fact, we're currently
finalizing a discussion paper that'll come
out very shortly which is a preliminary
look at the costs and benefits of forest
health treatments, They look very attrac-
tive indeed, so it's an area which I think
will expand considerably in the future.

Q@ Iscontracting going to be a big part
of the future, or are there going to be other
methods of getting the trees back up there?

BENSKIN:  AsItouched on in my
presentation, I think the future is very
bright indeed for silviculture in the
province. The public has many diverse
expectations on our forest resources, and

32 W CeSeM WS5CA AGM REPORT

Q' What's being done to ensure that

there's a consistent application of the rules of

government and the practice of contractors
who work in silviculture? As you move from
district to district, or region to region, the
application of the rules change and even
between the people who are looking after a
contract within districts, the rules change.

BENSKIN: A very valid question, I'm
sure you appreciate that with staff
turnover within the Forest Service, it's
difficult. But I think the solution is
communication and training, We are still
committed to staff training to make sure
that our front line people are well versed in
the principals of contract procedure, and
apply them consistently. You may have
seen some correspondence from Diane
Lucas from our Tech. and Admin. Services
Branch. She has just instituted an elec-
tronic bulletin board to help ensure that
staff are aware of the provincial proce-
dures. And can apply them based on site
specific circumstances.

By the way, we're putting together a
contract administration course, right now.

around for many years and I don't think it
will go away. There are always going to be
grievances although we are doing our best
through training, through province-wide
communications to try and minimize that.
I realise that dealing with local staff can be
tough, because you have to work with
them on an on-going basis to get your
contract, but I think that's the only way
thatit's going to work.

Q: Last April, the WSCA sent a letter
suggesting there was a problem in the
Boundary area and a resultant tree stashing
conviction. At the time, we suggested a
procedure should go out to all the districts
concerning how to handle problems of that
nature when they come up, You responded
by saying that they were currently being
reviewed. What's the status at this point?
BENSKIN:  Yes, we are conductinga
review of our contract admin. procedures.
During the summer we contacted district
staff and we solicited their input into the

. process. We asked them for what they

perceived the needs and scope of a



contract performance system would be.
“We feel that a contractor performance
, stem should be in place, preferably tied
to our integrated silviculture information
systemn, so it's on-line. The difficulty we
have is that we are right in the middle of
implementing this silviculture information
system. Our system staff are completely
tied up, and it's probably going to be 1995
before we have that on-line system
available, Now, in the meantime, I believe
that our system isn't exactly falling apart,
but we are doing as much as we can to
ensure good communication throughout
the organization, on problems that exist.
We're really concerned about tree stashing,
and we want to build clauses into the
contract that'll I think reflect performance
conditions more carefully.
Q:  Inchecking around with all the
MOF various districts concerning these field
problems with your field staff, we came
across a very high level of frustration.
Members of the MOF staff felt that they
weren't getting the support or backing from
Victoria to try and exclude these people or
~—weed them out. There was just nothing really
n place for them to effectively deal with these
concerns. It seemed to me that it was price-
driven type of decision.
BENSKIN:  AsI said, our contractor
procedures need to be improved, no
question about that. We would like some
input from WSCA, we offered that to
listen to your ideas in a letter that was sent
back to you. We have to watch out because
we can't create a double-jeopardy situa-
. tion. If a company is convicted in court,
we can't automatically exclude them, there
has to be some performance base criteria
actually stated in the contract. Contracts
that are signed off before conviction are
still legal, and we really can't do anything
about it. That's the dilemma we face.

Q:  Previously MOF had a contractor
performance system and a "D" contractor
class couldn 't get a contract. There werea
few things that would cause you to be
classified as a "D" contractor, such as being
caught stashing, or failure to pay WCB. At
one time had mobility to restrict for various
_ things, why is that not possible today? The
WSCA is concerned with weeding out some
of the elements that damage the image of our
industry and the program’s credibility.

BENSKIN:  Needless to say, we share
your concerns. However, we have to make
sure that we cover the legal bases very well.
In that regard, we have had discussions
with Ministry of Attorney-General and we
continue to do so.

Q:  The people in contracting industry
employ a majority of the people who work in
silviculture. I'm curious in terms of we're
looking at employing people who are on UIC
and other things, there's a lot of concern
from the people who are working right now.

BENSKIN:  No question about it. We
want to make sure that we maintain the
existing silviculture contracting industry.
We also want to make sure that relative to
many other competing government
priorities, that our existing programs are
sound. As [ said in my presentation, we are
well aware that the public purse is really
tight, and that every sector of society that
relies on public funding may have to adapt
and do business differently. It's clear that
on the government's agenda are social
issues, they're concerned about workers
that are displaced from the forest industry,
they're concerned about the First Nations,
they're concerned about people on income
assistance, and they are very interested in
the opportunities that forestry and
silviculture work has to offer.

We will do our level best to make sure that
we cover both bases. I think in the past
year, the funding has increased overall so
that the amount of money that we spent
on FWDP training levels one and two, had
absolutely no effect on silviculture goals
elsewhere in the program, and we hope
that will continue.

Q:  1believe the WSCA would like to be
involved in the process for dealing with issues
of making work, because we do employ
people, we know how to employ people.

BENSKIN: [ very much appreciate the
good ideas that this association can offer.
All T can say is that I am not responsible
for political process that is used to
formulate programs for the consideration
of Treasury Board. Make your proposals
known. I would strongly recommend that
you follow some of the suggestions that |
made earlier, that you recognize the social
mandate of government, and work those
into your proposals. %
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BC WCB Regulation Review and Camp Standards

Rex Eaton, Director of Regulation Review, WCB
Note: Edited version of a talk presented to the 1994 WSCA Conference in Vancouver, Feb. 3, 1994,

W(CB regulation review process

[ two years now we've been

reviewing the Health and Safety

Regulations at the WCB. Itisan
open, consultative, transparent, exhaus-
tive, and exhausting program of regulation
review. I coordinate it, and it's been a
wonderful opportunity to work with a lot
of people, including some of the directors
of the WSCA in relation to silviculture
and silviculture camps. But we're review-
ing all the regulations, not just those
related to conditions in camps.

We're conducting the review in three
stages, and each in each stage hasa
number of committees working at
developing proposals. These proposals
either go out to public hearing or they get
fed on to other committees who make
changes as part of the overall strategy.

In phase one of the program beginning in
mid-1992, we deliberately placed those
initiatives which were brand new, in order
to give them the maximum time to work
themselves out. We established a number
of committees, including; first aid,
agriculture, occupational hygiene (which
deals with chemicals in the workplace),
ergonorrics (which deals with the control
of muscular-skeletal problems, such as
repetitive strain injuries, or back injuries).
We also established a committee to look at
camps regulations in the first phase.

Every committee has an equal number of
representatives from the workers and from
employers. Every specialty committee also
has representatives from the WCB and
other agencies. For example, with silvicul-
ture camps, Robin Brown represented the
Ministry of Forests and Gerry Penner
represented the Ministry of Health,

We expect every committee to work on the
basis of consensus as far as possible, and I
am pleased that in connection with
silviculture camps, consensus was estab-
lished. With first aid, we weren't quite as
successful with consensus, and two or
three areas of non-consensus had to go to
the Board of Governiors for resolution,
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Occupational first aid

The first aid regulations went to public
hearing in the spring of 1993, These
regulations were then revised, adopted and
took the force of law on January 1, 1994,
However, the inspection component will
pick up around the middle of this year,
because we want to allow enough time for
people to become more aware of what the
requirements are and how they relate to
their industry. And we want to allow
enough time for programs to be put in
place, as they involve new kinds of
education and training requirements, etc.

We have made a number of adjustments
throughout the regulations in order to try
to accommodate the more contemporary
patterns of medical care provision. In
terms of first aid certificates we decided to
change the names to level one, level two,
and level three in order to simplify things.
We also wanted to create the understand-
ing that these are stepping stones— what
you learned in level one will be built on
going into level two, and so on.

A level one certificate is the equivalent of
the previous survival first aid certificate,
which is a one day course, Level three is
equivalent to the previous industrial first
aid certificate, that's a two week training
course. We also have a level two require-
ment in a number of circumstances. Level
two is a new concept, intermediate
between survival and industrial, it's a one
week training course,

There are probably two significant changes
to the requirements for first aid certificates
in the work place, that are in these
regulations, one of which particularly
affects you. Your industry is rated as B
hazard— except when you use chainsaws,
etc.— when it becomes an A hazard. [
want to draw your attention to one of the
requirements for B hazard industry more
than twenty minutes from a hospital,
which would be typical foralot of tree
planting and silviculture operations. For
two to five workers, and for six to fifteen
workers, you need a level one first aid
certificate with a transportation endorse-

ment. Sixteen workers or more, you'll
need a level three certificate.

The new transportation endorsement is
intended to address a problem of basic
survival when you are more than twenty
minutes from a hospital. A level one first
aid course doesn't really tell you anything
about how to transport an injured worker.
The transportation endorsement provides
some additional training in transporting
injured workers, it's a one day course.

Transportation requirements

We are now in the second stage of
regulation review, and we've set up
another series of committees, induding
one on transportation requirements. That
committee has not quite completed their
deliberations. They have been advised that
the silviculture subcommittee wishes to see
arequirement for employer to transport
workers from a camp or equivalent
facilities to the worksite. And so they're
reviewing that as part of the work that
they're doing. I will be talking with the
chair of the committee because we want
some specific comment from the commit-
tee in relation to this recommendation
from the camps group.

Another of the changes that I think will
affect your industry, have to do with all-
terrain vehicles. There is concern that all-
terrain vehicles have been under-regulated,
that people are not adequately trained,
there's not adequate use of headgear, and
eqripment that's being pulled to transport
workers is not up to standards in some
cases, And that committee has a number
of recommendations which [ anticipate
will be in their final report.

Silviculture camps

The silviculture subcommittee worked
diligently last spring, over a period of
about four months to produce a final
report. They were guided by a terms of
reference from the governors of Workers'
Compensation Board. Their final report
contains a number of provisions address-
ing sanitation, accommodation, food
preparation, and similar matters, for the



concept of temporary camps.

e had previously entered into discussions with the Ministry of
Health and Ministry of Forests and determined that there
appeared to be the niche in the industrial camps regulations fora
concept of temporary camp. This is different from a permanent
camp that you might find, for example, at a mine, or a long term
construction project.

In our regulation review process, the silviculture subcommittee’s
recommendations were sent to a senior advisory group, called the
Regulation Advisory Committee which includes six WCB
governors. The mandate of the regulation advisory committee is
to review all the subcommittee reports and offer general com-
ment. They are not specialists in a particular industry, or matter
being addressed. We expect that committee to have some
perspectives of how to position a subcommittee report, thoughts
on some general regulatory matters, and the like.

A group from within this senior regulation advisory committee
received silviculture subcommittee’s report in July 1993, and we
expected a report from them by August. Well, come September,
they still hadn't finished, and by October we said you have to
produce your comments on this document.

The big ticket issue they were grappling was the question of, since
the WCB is taking the initiative to regulate temporary camps,
why in heck aren’t we regulating permanent camps? That took a
fair amount of time for consultation, and then referring the

- (“ natter to the WCB governors for direction on the bigger issue.

~—we’ve have had discussions with the Ministry of Health about
this, and the result of those discussions is that Ministry of Health
agrees that the Workers' Compensation Board should administer
all regulations related to all industrial camps, whether they be
temporary or more permanent.
We are in the process of developing a memorandum of agree-
ment between the two as to how this will happen, how they will
provide training to WCB officers in the nature of the general
regulations and assist us with the administration of the regula-
tions, Under this agreement, the regulations will be left under the
Health Act, because it was considered that there were too many
legal hurdles to jump and too little time to do anything else.
There is no other jurisdiction in Canada in which the camps
regulations are under health and safety law. They're always under
health acts, administered by, generally speaking, ministries of
health. In the States, the USHA administers the camps regula-
tions, but under the equivalent to the Workers' Compensation
Act. So there may be some transition ideas there.

To deal with the camps regulations we have now created a task
group within the Workers' Compensation Board composed of a
chair of the silviculture subcommittee, myself, the vice president
of the Health and Safety Division (now called Prevention
Division and the chair of a group within the Regulation Advisory
Committee. The task group is to generate a proposal that respects
the consensus of agreement of the silvicuiture subcommittee to
the maximum, and that respects the interests of the umbrella
body Regulation Advisory Committee.

continued on next page...
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...continued from previous page

One of the key issues in that respect, is the
parameters of what a temporary camp
would be. And those parameters have not
yet been formulated in terms of the task
group's decision-making. I expect to geta
report back from two people who have
been prappling with that within the next
week or two. It is then our intention to go
to the regulations advisory committee later
this month and call for some additional
representation of liaison people to assist
with pushing us through. And if all of that
takes root, then of course we will be calling

specific program in the BC WCB, where
setting up an audited health and safety
program gets you a reduction. There was
an attempt to provide such a program in
the construction industry through the
prevention division. A pilot program was
established but it was decided not to
continue with it.

Although it’s not quite the same, there is
another possibility for an initiative that

you believe would bring much better safety

to the silviculture workplace, Ifitisa
discreet project, you might be able to get
some funding for it through the grants and

America, and Europe, to see how other
jurisdictions has been address it.

In fact, the balance of the legal and
administrative opinion right now is we
don't think we can have a requirement for
establishing a camp in particular circum-
stances. But we will continue to examine it.
The task group I mentioned is reviewing
the issue in order to create a definition of
operation of a camp which is effective, but
not overly inclusive, so as to address the
concern of a level playing field. We're
trying to ensure that somebody who's
prepared to provide a camp, and therefore

:o‘::;; il::]r;]: av:i;: have helped usprevi-  yards system at the WCB. In that case, | has to meet camp standards, is not

. would recommend a contact person by the financially disadvantaged relative to

ggxémpmdtourbﬁ somebody across the road
on that at public : who is perhaps not
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ics, fall protection, an - industry that we have to be

noise control. Noise fr om a bOSp Ita'l' “ very s;Ysitive to. And it has
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youre pro nottoo to our attention.

worried about, but you might be interested name of Lynn Alsberg, who is the Assistant . n

i thistecgonionaics reigilitionis to the President of the WCB. Q Are you suggesting that the Board is

We're not in a position to regulate costs, [
heard a partial referral on the matter of
costs to us, but we are in a position to help
regulate the standards, which of course are
associated with the costs of setting a camp

up.

Injury Reduction Partnerships
In Alberta there's a program called
Partners in Injury Reduction, whichisa
co-op effort by WCB and a professional
association. It is a voluntary incentive
program which offers WCB refunds, i.e.
money, for reduced accidents costs.
Contractors are certified either by peer
review or external consultants to have an
acceptable safety program and then they
can join the program. I have been asked if
the WCB would be willing to considera
similar program with the WSCA.

In BC, the WCB now administers an
assessment reduction program called ERA,
which adjusts assessments up and down
according to injury experience compared
to the average for the industry, and ina
sense that's part of the way. But thereis no
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Q:  I'wasconcerned about the camps
tssue, and discussed it with my attorney, The
consensus seems to be that the document
states that if you sign a contract with the
Forest Service to do anything, you are
automatically obligated to have a silviculture
camp. Most of my employees stay at home.
Why do I need a camp for them? It also
seems to infer that if I put guys in a motel
that doesn't meet these standards, the motel
owner is liable.

EATON: You're touching on the
other big issue in connection with camps.
Silviculture subcommittee did a fair
amount of work on this issue. We are
faced with a question of whether the Board
can mandate a camp in certain circum-
stances, for example, if you're more than
an hour away from the nearest available
habitation. We have a problem on legally
requiring a camp under the Workers'
Compensation Act or the Health Act, right
now. What we've been doing in the past is
to set'out the requirements if you do have
a camp. Wealso reviewed similar require-
ments across Canada, throughout North

going to enisure that if my competitor is from
out of town and requires a camp to do his
job, that I have to bid on the premise that I
too will put up a camp in my backyard, even
though there'll be nobody staying in it?

EATON: No, what I'm saying is that
the balance of the legal and administrative
opinion is that we have difficulty placing
ourselves in the position of specifying the
circumstances in which a camp is required.
But if a camp is established, you can
establish the reasonable minimum. There's
awhole variety of questions here, one of
which is, from the point of view of the
employer, competitive position. From the
point of view of the worker, choice over
whether or not they want to stay in a
camp, or they want to stay somewhere else.
Do they want to camp out on the top of
the nearest mountain and waich the sun
rise, and be prepared to hike up and down
at the beginning and end of the day, or do
they prefer to stay in town and do a fair
amount of driving into the camp. It'sa
difficult area.



. Q  Oneofthe opposing forces beyond the argument Chuck just
“resented, is if it were enforced in the industry, the rest of the
«ndustrial world working in the bush, would feel subject to moral
requirement for the same kind of temporary camp. I just want to
point out that the WSCA representatives and the forest industry
representative on the silviculture subcommittee have advised that
this is not a consensus document if there is not uniform enforcement
of standards related to accommodation and transportation.
EATON: I appreciate that the correspondence has been very
clear and very direct on that point. I can tell you that there's been
a great deal of response to it and concern with it at the Board. We
will need to consult with people on the silviculture subcommittee
in a process of drawing together the overall regulations as they
address temporary and more permanent camps. We are now
looking at a number of legal remedies to ensure that the principle
that underlies the concerns of the employer representatives are
addressed as far as we can legally.

We have also, by the way, undertaken some initiatives with other
agencies to ask them to look closely at the social aspects to see
what they can do to address this concern. There may well be
initiatives, through another ministry or branch of the Ministry of
Labour, where we may see policies that substantially encourage
the provision of camps in order to help with the level playing
field.
My expectation is that there may be a number of options which
~satisfy the legal requirements, a sense of social justice, and the
evel playing field that we can discuss further in the next few
months,
Q' Does the WCB have the staffing or the funding to go out
there and actually regulate and inspect these camps? And secondly,
in the regulations, there are requirements for supply of water, septic
systems and so on. We're often working in q situation where these
camps are being established on crown land or something like that.
We don't have any authority to go and start putting in these things.
Is the WCB going to see that the license holders, or whoever is
responsible, will be establishing sufficient sites in this nature?
EATON: You left out the Ministry of Environment, which I
understand doesn't like to have permanent sites around that
could be used from one year to the next.

As for the question of staffing in the area of silvicuiture, we have
people telling us right now we don't have enough staff and others
telling us we have too many. But when you look at the number of
inspectors we have compared to some other jurisdictions, we're
doing pretty well.

Under the budget for 1994, there are no plans for increased staff.
We have taken on some added responsibilities, so people are
going to be spreading out their activity. One thing I can say about
camps is that we already have inspectors out in silviculture
operations, looking at them, Part of the rationale for adopting the
camps regulations with the Workers' Compensation Board, is the
" Public Health Inspectors don't get out to the field, and we're
already out there, What we're saying is, that there's some added
responsibilities associated with those inspections. So we think
that our capability to outreach is not bad. ¢
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1994 WSCA Strategic Priorities

At the 1994 WSCA convention, we conducted a strategy
session with all the members present. Everyone was asked to
nominate priorities for the association for the coming year.
These nominations were then grouped into 19 categories. Each
member present then voted for their top three priorities. The
priorities listed below are ranked by the the number of total
votes they recieved (shown in parentheses). Also included are
some specific priorities suggested for each area.

1. MOF & industry contract administration (22)

A MOF to be auditor not policeman

A MOF to uniformly enforce standards in contract (and eliminate
unenforceable ones)

A MOF to apply standards uniformly across MOF districts

A MOF to eliminate qualification barriers to entry in Districts

A MOF & industry to use more long-term (multi-year) contracts

A MOF & industry to upgrade skills and guidelines for evaluating
proposals

2. WSCA deal with WCB & ESB (19)

A Meet with ESB to defuse timebomb

A Continue involvement in WCB standards review

& Establish nutrition standards for industry

A Decide how to respond to WCB & ESB changes

4 Ensure uniform enforcement by WCB & ESB

A Reduce government agency involvement in silviculture

A Ensure uniform enforcement of camp standards

A Deal with ESB over rules on overtime and statutory holidays

3. Make WSCA stronger (18)

A Attract more contractors into WSCA

A Increase contractor input into WSCA

A Increase regional representation in WSCA (reduce apathy)

A Provide incentives to members for attracting new members to
. Association

A Identify priorities for WSCA

A Identify forces changing our industry

4. Snags (13) -
A Quantify real danger level of snags and lobby WCB accordingly

A Identify who is responsible for Wildlife Tree assessment (should be
before silviculture crews arrive)

5. Redirect FWDP (12)

A More liaison between MOF and contractors on training

4 Government to direct training funds into industry not social
assistance

A FWDP needs contractor profitallocation in program

A WSCA o quantify impact of FWDP on contractors

A MOF missing boat on training existing contractors

6. Support FWDP (10)

4 WSCA to get the real facts on FWDP

A WSCA to provide more constructive criticism/support of FWDP
A Present positive side of FWDP

A Contractors missing boat on training
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7. WSCA Positive PR (10)

4 Promote positive aspects of silviculture achievements

4 Generate positive PR for industry (we are the white hats)
4 Improve public perception of treeplanting

4 Use media better to get our message out

8. Forest Practices Code (9)

A WSCA to provide more input into Forest Practices Code (FPC)
A Ensure real enforcement of FPC

4 Create WSCA mechanism for whistle blowing w/clients

A WSCA input into implementation of FPC

9. Promote intensive silviculture (8)

A Promote benefits of intensive silviculture more

4 Influence licenses to pay for and do more intensive now (while they
have the cash)

A Introduce incentives for intensive sitviculture in tenure system
10. Certification & performance evaluation (6)
4 Introduce certification of contractors

A Introduce certification of field project supervisors
& Introduce performance based bidding awards

11. WSCA Ethics (5)

A Implement penalties for gross misconduct of contractors
A Focus more on WSCA principles & agreements

12. Herbicide subsidy (3)

A Eliminate government herbicide subsidies

13. Government funding (1)
A Lobby for consistency of government funding
A Lobby for FRDA renewal

14. MOF payment (1)
A Speed up MOF payment process

15. The future (1)

A What is future of silviculture and how will we be affected?
A What are future silviculture numbers from MOF?

A What are goals of MOF for increased value and yield?

A How will net loss of forest land base affect us?

16. WSCA Insurance (0)

4 Review Association liability policy (and carrier) and confirm fire
coverage

17. Stop IWA (0)
A Oppose IWA agenda to put unemployed loggers into silviculture

18. Stop GST (0)
A Fight GST on camp costs

19. Native training (0)

A More attention to Native training as potential work for contractors
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INSURANCE BROKERS
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Brokenrs Inc.

H HowAT INSURANCE

The Official Insurance Brokers for the
Western Silvicultural Contractors' Association
V:/e \:.il] ct(mta;;:l all me:nbe:ziilgrggo:nd OFFICES IN THESE
Standing to QHSTS.CHSION M B.C. LOCATIONS:
highly competitive insurance package for:
Vanderhoof
« COMPREHENSIVE grincc
GENERAL LIABILITY corge
* FOREST FIRE
FIGHTING EXPENSES
« EMPLOYEE BENEFITS  Bell ol Williams
Our business is to INCLUDING DENTAL Lake
help you grow. * MOBILE MACHINERY 100 Mile
« BUSINESS House
* PROPERTY .
Contact: ROPERT Maple Ridge @) Lillocet
Ken Robertson Phone 564-2211 oty Hope
Stephen Pellizzari Fax 563-4219 He

575 Victoria Street, Prince George, B.C. V2L 2K2

Shred Trees and Brush the SEPPI° way

The St. George Company gives you 3 ways to cut quickly and efficiently

G IR
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The SEPPI MINIFORST 125 Boom

The SEPPI MINIFORST 225 s fitted

The SEPPI FORST 200 is capable

to a BOMBARDIER MUSKEG
tracked vehicle. Designed especially
by the St. George Company for
off-road forest management. The
Seppi cutting head will fell and
shred trees up to 6" in diameter.

of felling and shredding trees up to
12" in diameter — right down to
ground level. Ideal for use with a
wheeled vehicle. A motorized
version of this model is available for
use with a bulldozer.

Mount is mounted on to an
excavator boom and will fell and
shred trees up to 6% in diameter.
ldeal for cutting trees and brush in
ditches and road side banks where
other cutting equipment cannot
operate.

) The St. George Company Limited
P.O. Box 430, 20 Consolidated Drive Paris, Ontario, Canada N3L 3T5 Phone: (519) 442-2046 Fax: (519) 442-7191




Supertrak, Inc. and Marden Industries, Inc.: .
A Winning Combination

Introducing the new Supertrak SK250B Series Marden has been manufacturing brush cutters
four wheel drive tractor. since 1933.
Now get the same power and quality assurance of We have the largest and most diverse selection of
Caterpillar components along with new 966F drum cutters for site-prep available anywhere in
Inboard planetary axles and brakes. the world.
We've also added the increased line pull of the We also manufacture bedding harrows, drag type
Lufkin 428 winch. and 4 point lift.
As always, parts and service are available through Rental units available.
your local CAT dealer or Supertrak.
Supertrak, Inc. Marden Industries, Inc.
8240 Pascal Drive Post Office Box 796
Punta Gorda, FL 33950 Mulberry, FL 33860
Phone: 813-637-7488 Phone. 813-682-7882
Fax: 813-637-9929 813-428-1395

0= S0 Marden

INDUSTRIES INC.

K 850
Marden Industries, Inc., now a subsidiary of Supertrak, Inc., will soon be introducing new

attachments for second rotation forestry applications. Watch your favorite forestry
publications for announcements featuring our increased product line!
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